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MODULE 6 - What do you get in Salary 

 

Type of Salary 
 
Below you can find the most common type of salaries used in EU countries. 
 

Hourly 

Hourly pay is common for entry-level up to supervisory positions. Individuals on hourly pay are compensated for 

the hours they actually work at a predetermined rate per hour. Most hourly employees also receive overtime 

pay for hours worked more than 40 each week, or more than eight per day. Overtime pay may be one and a half 

times the base pay, also called time and a half, or twice the pay, called double time. 

 

Annual Rate 

Annual pay employees, also referred to as salary employees, receive a set amount every pay period based on a 

full-year rate. Most management staff is paid based on an annual rate, such as a €30,000-per-year salary. Annual 

pay employees are not eligible for overtime pay but also are not required to punch a time clock and report the 

total hours worked like hourly employees. 

 

Commission 

Some sales positions are paid on a commission basis. Commission pay offers a certain percentage of every sale 

generated. The benefit to an employer is a cost savings of not paying an employee for hours worked unless the 

employee books a sale to generate revenue for the company. The biggest drawback to commission-based pay is 

employee retention. If an employee is unsuccessful at securing enough sales to maintain a steady income, you 

may face attrition as struggling employees seek more stable income. 

 

Performance Pay 

When you commit to a performance-based pay structure, you make payments to your employees based on 

certain completion points, project metrics or performance ratings. These pay structures enforce employee 

performance, giving your employees more control over their own income by meeting goals and deadlines. 

 


